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Handout 1.5
Guidelines for effective pupil voice and pupil observation


Pupil voice 





· Ideally, your focus will be established from information gained from pupil surveys

· All activities are best conducted in pairs to allow you to compare notes 

· Go armed with contextual data, especially for meetings and pupil shadowing
Group meetings with pupils

· Decide whether you will focus on a target group or cross-section of pupils, and think about the number of pupils to involve (8-10 usually works well) 

· If you don’t know the pupils well, it would be worth making a seating plan

· Explain the purpose of the meeting and set some ground rules 

· Ask pupils to bring work with them (“Show me something you’re proud of” is a good opener)

· Encourage extended responses by using open questions – for example, “Tell me about ...”

· Ask for examples to support assertions

· Check for consensus: “What do others think?”

· Summarise what you’ve heard from the group and allow feedback
Pupil observation

1.
Pupil shadowing

· Follow a pupil (or small group of pupils) throughout the day

· Observer tends to be more in the background

· Be clear about the focus – pupil not teacher

· Observe the start and end of lessons

· Where does the pupil sit from lesson to lesson?

· How do responses/attitudes differ from lesson to lesson?

· Make notes on how the pupil interacts with teachers and peers

· Observe the pupil’s engagement and responsiveness to questions

· Follow up later with the observed pupil to check your emerging thoughts

2. 
Learning walks

· Visit a number of lessons

· Observer tends to be more active

· Be clear about the focus – it might be teachers and/or pupils

· Check in with the teacher – establish learning objectives, seating plans

· Find time to talk to pupils (use the prompts on handout 1.5)

· Look at pupils’ work

· Consider re-visiting later in the lesson to see how the learning has progressed
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